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. .TKuUl :vi s 

The early oonoept of pensions was that of relief for 
the needy and nged citizens of a community or group when It 
became evident to the authorities thnt such citizens were 
no longer able to provide for themselves end had no one 
capable of or Interested in doing so. 

♦ The Industrial devolution largely resulted In the cen- 

tralization of occupations and the concentration of popula- 
tion in urban areas. The relative eocurlty of Individuals 
diminished with the renult that the weekly or monthly wage 
not only had to provide for current living expenses but In 
addition, a portion of It had to be set aside in savings to 
offset the period when loss of Income was certain to arrive. 

The situation became aggravated to the extent thot it 
was no longer feasible to think only In terms of occasional 
relief onset. The question then, was how to spread earnings 
over a lifetime; over periods when the breadwinner was work- 
ing end when he was not. It soon become evident that this 
could not be done, in the great majority of coses, on an in- 
dividual basis; but, to a large extent, it could be done by 
planned group of fort. Thus, our modern idea of retirement 
plans. 

- geps. Inltlol , ._g.th<?r rjftgflniLlpg — 

1. Appreciation Is expressed to Dr. I. A. Borg of the Depart- 
ment of Psychology, Northwestern University for hl8 
criticisms ond suggestions during the preparation of 
this thesis, and to Hr.O.D. Price of the hesenroh Divi- 
sion of the Bureau of Naval Personnel for hie ns istancc 
in the colleotion of statistical data. 
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pensions were conceived of end today we find that pensions 

ere thought of as desirable for:(l) 

Continuity of Service 

Improvement of Morale 

Reduction of Labor Trouble 

Increased Loyalty 

Attraction of New Employees 

Goodwill in the Community 

Greater Output 

Reduction in Turnover 

Reward for Long Service 

Opening Avenues for Promotion 

Separation of Less Desirable Employees 

The addition of reasons for pensions other than relief 
has come about largely through the emergence of an organized 
and somewhat independent labor force. However, there can 
be extracted three major reasons which in themselves are 
ample Justification for the recognition of the pension move- 
ment. "The objeot of attaching a pension to a post is not 
merely to reward past services but attract continuity of ser- 
vice by the holder as well as to enable the employer to dis- 
pense with the services of the employee without hardship to 
him should age or infirmity render him less efficient. "(2.119) 
Perhaps the most important and most publicized concept 
has been that of recognition by the State of service under 
hazard by its citizens in uniform, and for which services, 
the State has considered itself under obligation. This 
obligation was first interpreted as relief for disabled 
military men but later branched out to include indigent ex- 
service men regardless of disability, and finally, as a re- 
ward for service with or without disability or hardship. 
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The latter concept hes come to be recognized, not In the 
sense of a gratuity, as pensions are frequently thought of, 
but os a right. '•Voluntary service (regulars) Involves the 
acquisition of certain rights, the extent and conditions of 
which are known in advance to the individual concerned. 

Those rights include a grant of a pension, varying with pay 
or rank, after a certain number of years service. tt (3 p.7) 

A very recent application of the old welfare concept 
oocurred in the Steel Strike of mid-summer 1949. The United 
Steelworkers of America, C.I.O. and certain companies in the 
basio steel industry were at odds on the point of company 
financed pensions. The President of the United States 
appointed a board to determine the issues. The conclusions 

of the board were * pensions should be considered a part 

of normal business costs to take oare of temporary and per- 
manent depreciation in the human machine in muoh the same 
way as provision is made for depreciation and insurance of 
plant and machinery. This obligation should be among the 
first oherges on revenues . "(4 p.8) 

There does not seem to be any doubt that pensions are 
here to stay. H The concept of providing social insurance and 
pensions for workers in industry has become an eocepted part 
of Modern Amerioan Thinking. ’•(4 p.8) The need for this rec- 
ognition is readily apparent when it is considered that the 
number of old people, over 65, in the United States has in- 
creased from five million in 1920 to eleven million at the 
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present time end predicted to be about twenty million by 
I960. (5) 

History . The earliest endeavor to establish some sort 
of protection has been attributed to the Collegia Societies 
in Rome. (6) In comparatively recent times it is noted that 
England established Navy Pensions in 1693 and Civil Service 
Superannuation Acta as early as 1034.(2) In the United States 
annuity contracts were in existence in 1759.(6) The Conti- 
nental Congress passed the first military act in 1776.(2) 

Other milestones in the history of pensions in this country 
were : (7 p.55) 

1857 First private pension plan in Amerioon 
Industry. 

1875 First Municipal pension plan established 
for New York City Police. 

1894 First Statutory retirement system for 
teachers adopted in New York City. 

1914 First State Old Age Pension Law, Arizona. 

1920 Federal Civil Service Retirement. 

1934 Railroad Retirement Act. 

1935 Social Security Act. 

1948 Civil Service Retirement Act amended to in- 
clude protection for survivors of Federal 
employees. 

Types . Pensions may be classified into two broad cate- 
gories, namely Public and Private. These may further be 
broken down as follows: (2) 

Public : 

Old Age . 

Invalid or Disability. 

Maternity. 

Widows * 

Civil Servloe. 

Municipal . 

Military. 

Teachers . 








. 

... 

. 
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Private . 

Clergymen . 

College Profeseor8. 

Individual . 

Industrial . 

Commercial . 

The first four types of public pensions are mainly for 
the relief of indigent, infirm or otherwise disabled persons, 
while the latter four are designed to solve the problems of 
superannuation , continuity of service and reward for service 
under undesirable conditions. 

The plans for clergymen and college professors come 
within the classification of private plans inasmuch as they 
usually contemplate contributions from the individuals con- 
cerned and are funded and administered by private financial 
institutions. Much of the same can be said for the industrial 
8nd commercial plans. Individual plans exist wherein cer- 
tain persons desire to provide for their own retirement 
independently. 

Purpose . The purpose of this study is to determine 
whether or not the retirement plans of the Military Estab- 
lishment of the United States ore comparable to those plane 
established in other organizations of like size and impor- 
tance end to determine further the changes that should be 
mode in the military plans, if any, in view of ourrent 
thought and circumstance. 

Proponents and opponents of the various private and 
public plans have expounded their theories and edvocated 
their particular brand of ideas concerning pensions and 
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retirement. One is usually unaware of the deficiencies or 
advantages in a particular plan unless some effort is made 
to compare that plan with similar plans in other organiza- 
tions. 

Pensions, as we know then today, are granted or con- 
tracted for a number of reasons. The monetary return is not 
always the sole determination of an adequate plan, nor is 
age or superannuation always the reason for the establish- 
ment of such plans. Therefore, the evaluation of a plan as 
to its adequacy and Justification depends on a variety of 
factors and conditions peculiar to the enterprise or organ- 
ization itself and the trend of thought generally held at 
the time. This necessity for thorough appraisal of the 
situation is evident. Consider the positive statement 

" the fundamental purpose of a retirement plan is 

to meet the superannuation problem. "(8 p.39), as compared 
to rt The ideal retirement age should depend on the occupation 
of an individual and on his physical condition. * (9 p.13) 

Also , "Pensions are generally recognized as being a reward 
for continuity of service; as a tangible recognition of a 
valuable service rendered to the State as in tha c ass of 
military pensions. "(8) 

The Continental Congress in 1776 evidently decided there 
were factors to oonsider, other than age, when it provided 
that officers of the regular army be entitled to half pay 
for life for service only until the end of the Revolutionary 
War. (10) 
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In any event, it Is fairly obvious that no one concept 
is sufficient on which to base the retirement of a force as 
large es that of the United States military in view of the 
numerous factors affecting the members and the conditions 
under which they live, due to the peculiarities and inci- 
dences of the Service. Therefore, although many piano have 
been published and some of those are in use, an evaluation 
of a particular plan (military) in the light of known 
situations and foreseeable circumstances is in order. 
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PROCEDURE 

Soooe . The scope of study has been limited to the 
analysis of plans currently in effect for the Federal Civil 
Service, the Military Establishment, a large number of re- 
tirement plans in industry and commerce adopted in recent 
years combined with a smaller number of large nationally 
known industrial and commercial plans as of current date. 

The effect of the national Social Security Law on all of 
the above plans will be taken into consideration. 

It has not been considered pertinent to the problem 
to undertake a study of the various methods of funding inas- 
much as military retirement costs ere appropriated annually 
by the Congress. Any departure from the preeent method 
would not serve any useful purpose gg the procedure would 
merely amount to bookkeeping entries end the funds submerged 
into the general funds of the Treasury and used for current 
purposes and expenses. In addition, further expense would 
be incurred to provide the personnel neceesery to adninister 
such a fund. (8) 

The problem of analysis would be an extremely difficult 
one if any attempt were made to consider the effect of 
numerous details peculiar to the military alone, such 86 
limited duty, temporary appointments, promotion, selection 
boards, retirement boards, combat citations and others too 
numerous to mention. It has been attempted to retain only 
those factors which enable adequate evaluation and still 
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permit logioal comparison. 

Further, in order to simplify the process, the Army and 
Air Force plans will be treated os one and henceforth re- 
ferred to as the Army Plan. 

The Navy and Marine Corps plans will be treated as one 
and henceforth referred to as the Navy Plan. Such treatment 
i 8 not incompatible with the facts as the Air Force is newly 
created, and as yet does not differ substantially with the 
Army on questions of retirement. The Navy and Marine Corps 
have little or no differences on this question as the Corps 
has been administered by the Navy since its inception. As 
a further step in this study, the military plans have been 
merged end only their significant differences noted. Hence- 
forth the various military plans will be referred to as the 
military retirement system except in cases where significant 
differences need to be referred to ns either Army or Navy. 

The following company plans have been chosen as a 
current representative sample of industry and commerce on 
the basis of their size and importance in the economy of the 
country ns well as allowing for variations in type by cover- 
ing a variety of industries. Only the bigger and better 
programs of Industry are to be considered inasmuch as gov- 
ernment IS big business and has obligations to its citizens 
and employees greater than any business has to its employ- 
ees. 

1. American Telephone and Telegraph Company. 
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2. I. I. DuPont de Nemours and Company. 
t Eastman Kodak Company. 

4! General Electrlo Company. 

5. General Foods Company. 

6. Greyhound Corporation. 

7. International Business Machines Corporation. 

G. S.D. Kresge Company. 

9, Commonwealth Edison Company. 

10. Standard Oil Company of New Jersey. 

11. United Air Lines Corporation. 

12. U.S. Rubber Company. 

Definitions . The requirements of practically any pen- 
sion plan which must be considered arc: 

Employee Classification 
Eligibility 
Retirement Ages 
Vesting 

Contributory or non-contributory 

Benefits 

Costs 

Disability 
Termination of Plan 
Principles of Dependency 
Length of Service 
Funding 

Lnolcvee classification pertains to the s.lory group 
or wage earning group. In the oaee of the military, class- 
ification would pertain to rank, rate or grade. 

Eligibility concerns itself with the determination of 
requirements as to minimum service, maximum age, minimum age 
or similar proviso. 

Retirement ages usually pertains to the normal or early 
ages at which retirement is allowed with full benefits or 
partial benefits computed by formula in accordance with 
actuarial principles. 

Vesting means the transfer to an employee prior to his 
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normal retirement age, of pension rights which are no longer 
contingent on his continued service with the organization. 

The procedure may involve various degrees of transfer. 

The contributory and non-con trlbutorv principles con- 
cern themselves with the method by which the funds available 
for pensioning are accumulated. In the contributory method, 
the enployeo as well as the employer contribute to the fund. 
The non-contributory method does not provide for employee 
contributions . 

The term, benefits . refers to the formula ueod in the 
computation of monetary benefits received by the retired 
employee and takes into consideration most of the require- 
ments of a pension plan in its formulation. 

Costs refer directly to the net expense of funding and 
administering a retirement plan based on applicable formulae. 

disability provisions concern themselves with the cir- 
cumstances and regulations pertaining to a period when the 
employee receives greater or lesser benefits than normal re- 
tirement benefits when incapacitated for further employment. 

Termination of Plans mcane under what conditions does 
the plan become inoperative, inapplicable or cancelled. 

^rlnololes of deoenflonoy refers to incorporation of 
certain benefits for the survivors of persons eligible for 
retirement either prior or subsequent to demise. 

Length of Service refers to number of yenrs end months 
which are token into consideration in the formulation of 



benefits . 
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Data . The data were obtained from the following pub- 
lications and sources: 

Officers Personnel Act of 1947. Public Lav; 

' 581, 80th Congress. 

Career Compensation Act of 1949. Public Law 
351, 80th Congress. 

Career Compensation for the Uniformed Forces. 

A Report and Recommendation for the Sec- 
retary of Defense by the Advisory Commission 
on Service Pay, December, 1948. 

Report to the President of the United States on 
the Labor Dispute in the Baslo Steel In- 
dustry, September, 1949. 

Civil Service Retirement Act of May 29, 1930 as 
amended to October 19, 1949. 

U. S. Civil Service Commission Retirement Report 
Fiscal Year Lnded June 30, 1948. 

Soolal Security Aot of 1935 as amended to 1949. 

289 Retirement Plans as published by the Bankers 
Trust Company of New York City in 1948. 

Retirement plans in 612 companies studied by 

Hugh O'Neil, In Modern Pension Plans, New 
York; Prentice-Hall 1947. 

Individual Company plans from selected Industries 
for current analysis. 

Correspondence with cognizant Federal Agencies. 

Correspondence with various industrial end com- 
mercial organizations included in the scope 
of the study. 

Miscellaneous books reports, articles and mono- 
graphs as listed in bibliography and read- 
ing list. 

Criterion . A firm criterion which could be used in 
comparing the retirement system of the military was not pos- 
sible to establish because of the necessarily subjective 
nature of any such measuring device. On this subjeot, there 
is hardly any one person or group of persona that will agree 
with others as to what is essential for a sound, adequate 
and Justifiable program. The ohanges in technology, econ- 
omy, health, mortality, national income, inflation, defla- 
tion, conditions of employment and many other are not all 



viewed in the same manner nor are they evaluated precisely 
the same by those concerned with the formulation and im- 
plementation of retirement plane. 

It was found that after deletion of technical details, 
exclusion of funding problems, minor differences ana certain 
irrelevant material, there seemed to be a convergence of 
thought on the problems of: 

normal retirement age. 

Optional retirement age . 

Benefits . 

Vesting. 

Disability . 

Length of Service. 

Survivorship Benefits. 

The only practicable way available to evaluate the 
military retirement system was to examine all the plans 
within the scope of the study, establish the points of con- 
vergence, compare the points of convergence in eaen plan, 
weigh them one against the other in terms of known facts 
end interpret the differences in accordance with the known 
peculiarities and conditions of the particular organization. 

The study does not purport to hove given the answer to 
the question of retirement, but rather has attempted to 
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TABLE I 



CORRESPONDING PAY GRADE OF 
MILITARY RANK AND RATE 



TITLE 

PAY ARMY, AIR FORCE, MARINE CORPS NAVY 

GRADE 



0-8 


General, lieutenant general 
and major general 


Admiral, vice admiral and 
rear admiral (upper half) 


0-7 


Brigadier general 


Rear admiral (lower half) 
and commodore 


0-6 


Colonel 


Captain 


0-5 


Lieutenant Colonel 


Commander 


0-4 


Major 


Lieutenant Commander 


0-3 


Captain 


Lieutenant 


0-2 


F lrst Lieutenant 


Lieutenant (junior grade) 


0-1 


Second Lieutenant 


Ensign 


W-4 


Warrant 


Warrant 


W-3 


Warrant 


Warrant 


W-2 


Warrant 


Warrant 


W-l 


Warrant 


Warrant 


E-7 


Master Sergeant 
First Sergeant 


Chief Petty Offioer 


E-6 


Sergeant First Class 
Technical Sergeant 


Petty Officer First Class 


E-5 


Sergepnt 
Staff Sergeant 


Petty Officer Second 
Class 


E— 4 


Corporal 

Sergeant 


Petty Officer Third Class 


E-3 


Private First Class 
Corporal 


Seaman 


E-2 


Private 

Private First Class 


Seaman Apprentice 


E— 1 


Recruit 

Private 


Seaman Recruit 



Source: Office of the Secretary of Defense, 
Washington, D.C. 
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Source: Office of the Secretary of Defense, 
Washington, D.C. 
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TAELE III 

MONTHLY QUARTERS ALLOWANCES 

OP MILITARY 



PAY GRADE 




WITH DEPENDENTS 


WITHOUT DEPENDENTS 


0-8, 0-7 




$150.00 


$120.00 


0-6 




120.00 


105.00 


0-5 




120.00 


90.00 


0-4, W-4 




105.00 


82.50 


0-3, W-3 




90.00 


75.00 


0-2, V/-2 




82.60 


67.50 


0-1, W-l 




75.00 


60.00 


E-7.E-6, 


E-5 


67.60 


45.00 


E-4 (a) 




67.60 


45.00 


E— 4 (b,o) 




45.00 


45.00 


E-3, E-2, 


E-l(c) 


46.00 


46.00 



Tel Seven or more years service. 

(b) Lees than seven years service. 

(c) Considered as without dependents. 



Source: Office of the Secretary of Defense, 

Washington, D. 0. 



















*1 



18 



TABLE IV 

MONTHLY SUBSISTENCE ALLOWANCE 

OF MILITARY 



RANK/RATE 




PROVISION 


AMOUNT 


Off lcers-All 


ranks. 


Allowed at all times. 


£42.00 


Enlisted- All 


rates. 


Provision to mecs separately(a) 


31.50 






Rations in kind not available 


67.50 






No Gov't messing available 


90.00 



Tel Enlisted men without dependents usually mess 



together end no allowance paid. 

Source: Office of the Secretary of Defense, 

Washington, D.C. 
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TABLE V 

MONTHLY RETIREMENT PAY 
MILITARY PERSONNEL 



GRAD 


E 


20 ... 


CUMULATIVE YEARS OF 
22 24 


SERVICE 

26 


28 


30 


0-8 




$463 




$509 


$555 


C602 


$648 


$716 


0-7 




384 




423 


461 


518 


558 


619 


0-6 




306 




352 


384 


435 


468 


523* 


0-5 




263 


* 


305 


333 


379 


408 


438 


0-4 


(a) 


242 


« 


274 


299 


333 


359 


384 


0-3 




213 




242 


265 


287 


309 


331 


0-2 




174 




192 


209 


226 


244 


261 


C-l 




156 




172 


188 


203 


219 


235 


V-4 


(b) 


210 




240 


261 


293 


315 


349 * 


W— 3 




174 




200 


218 


245 


264 


004 


W -2 




152 




176 


192 


217 


234 


261 


W-l 




154 




156 


170 


193 


208 


223 


E-7 


(c) 


132 


W 


153 


167 


191 


205 


220 * 


E-S 




117 


* 


137 


149 


162 


174 


187 


E— 5 




106 




125 


136 


148 


159 


170 


E-4 




85 




105 


114 


1 04 


135 


143 


E-3 




73 




80 


88 


95 


102 


110 


E -2 




60 




66 


72 


78 


84 


90 


E-l 




47 




52 


57 


61 


66 


71 



* Indicates ranks or rates In which voluntary retirement 
occurs the most. 

(р) Although figures shown for rll ranks through twenty 
end thirty yeer period, grent majority of Officers 
below pny grade 0-4 would have been ettrited prior 
to twenty year period. 

(b) Warrant ranks do not suffer attrition by virtue of 
examinations end non-selection for promotion. 

(с) 75,3 of enlisted personnel hold rate of pny grade E-7 

at time of retirement. 
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TABLE VI 

COMPARABLE PROVISIONS OF 
MILITARY RETIREMENT PLAN 



Year Plan Established 


1899 


Number of Participants 


1 , 500 , 000 ( approx . ) 


Number of Annuitants 


56,911 


Participation Eligibility 
Requirements 


None 


Conditions of Eligibility 
for Retirement 


Minimum of °0 years service 
with 30 years considered normal 


Early Retirement 


None 


Disability 


Annuity determined by oercentage 
of disability times pay of rank 
or rate held at time of 
retirement . 


Benefits 


Officers-?^# of basic nay of 
rank held at time of retirement 
times years of service or 2.02# 
of total pay and allov/ences 
times years of service. 
Enlisted-2$# of basic pay of 
rate held at time of retirement 
times years of service or 1.87# 
of total nay and allowances 
times years of service. 



Source: Office of the Secretory of Defense, 

Washington, D. C. 
















f 1 









r i- 






■ 





















■ 



f # 

. 









21 



TABLE VII 

COf/T OF MILITARY RETIREMENT PLAN 
FISCAL YEAR 1950 



AMOUNT PERCENT 



Total National Budget 


$45,000,000,000 




100.00 


Total Military Budget 


14,000,000,000 




31.11 


Appropriation for Pay, 
subsistence and Trans- 
portation of Military 


4,578,400,000 


(a) 


10.17 


Funds for Retirement 


211,000,000 


(b,c) 


.46 



(a) 32.7# of total military budget. 

(b) 1.5# of total military budget. 

(o) 4.6# of appropriation for pay, subsistence and 

transportation. 

Source: 0ffic4 of the Secretary of Defense, 

Washington, D. C. 
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TABLE VIII 

LENGTH OF SERVICE OF 
NAVY ENLISTED PERSONNEL 



As of 30 September 1949 



LENGTH 


OF SERVICE 


TOTAL 


Less ' 


than 2 years 


128,681 


2 


to 


4 years 


72,912 


4 


to 


6 


46,128 


6 


to 


8 


37 , 208 


e 


to 


10 


28 , 206 


10 


to 


12 


11,224 


12 


to 


14 


10,471 


14 


to 


16 


6,160 


16 


to 


18 


3,044 


18 


to 


22 


4,799 


22 


to 


26 


1,089 


26 


to 


30 


487 


Over 


30 


181 

TOTAL 360 . 6Q0 



Breakdow n. 18 to 22 years 



18 


to 


19 years 


1,546 


19 


to 


20 


1 , 376 


20 


to 


21 


1,090 


21 


to 


22 


788 

TOTAL 



Source: Bureau of Neval Personnel, Washington, D. C. 
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TABLE IX 

ESTIMATED AGE DISTRIBUTION 
REGULAR NAVAL PERSONNEL 

Ae of 30 September, 1949 



AGE 


OFFICERS 


ENLISTED 


AGE 


OFFICERS 


ENLISTED 


17 




4,165 


41 


1,157 


878 


18 




26,562 


42 


864 


673 


19 




57,426 


43 


777 


468 


20 


11 


59,054 


44 


616 


382 


21 


229 


34,728 


45 


621 


272 


22 


887 


21,358 


46 


555 


184 


23 


1,876 


18,113 


47 


529 


212 


24 


2,461 


18,346 


48 


464 


204 


26 


2,346 


15,516 


49 


403 


172 


26 


2,249 


13,190 


50 


303 


99 


27 


2,264 


11,334 


51 


261 


48 


28 


2,348 


11,394 


52 


176 


40 


29 


2,384 


9,898 


53 


143 


33 


30 


2,070 


8,141 


54 


101 


28 


31 


2,248 


7,220 


55 


106 


22 


32 


2,317 


6,164 


56 


81 


11 


33 


2,205 


5,293 


57 


75 


6 


34 


2,190 


4,394 


58 


61 


8 


36 


1,881 


3,666 


59 


44 


7 


36 


1,695 


2,920 


60 


37 


6 


37 


1,696 


2,537 


61 


32 


4 


38 


1,627 


2,128 


62 


18 


1 


39 


1,532 


1,616 


63 & 


32 


0 


40 


1,285 


1,179 

TOTAL 


Over 


45.247 35 ( 





Source: Bureau of Naval Personnel, Washington, D.C 
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TABLE X 



ARMED SERVICES RETIREMENT * 
ACTIVE DUTY DATA 



SERVICE 

BRANCH 


RETIREMENT 

NUMBERS 


ACTIVE DUTY DATS 

NUMBERS APPLICABLE 




OFFICERS 


ENL. 


OFFICERS 


ENL. 




Array 


10,571 


22,504 


68,562 


590,066 


9/30/49 


Air Force 


976 


4,359 


59,754 


360,165 


8/31/49 


Marine Corps 


1,301 


1,384 


7,022 


75,284 


1/1/60 


Navy 


16.064 (a 

£1*912 


)ia*J522 

2B+282 


45^247 

19£UPB& L 


a§&.§ag 

,3?6 .095 


9/30/49 



(a) 4500 ex-enlisted Navel oersonnel retired as Officers. 

* Prior to Career Act, enlisted disabled personnel were 
discharged and oaae under oognizsnce of the Veterans 
Administration. 

Source: Office of the Secretary of Defense, 

Washington, D.C. 



RETIREMENTS U5H-USNR (INCLUDING NURSES COMMENCING SEPT. 194?) 
CALENDAR YEARS 1940 THROUGH SEPTEMBER 1949 
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OFFICER RETIREMENTS AND RESIGNATIONS 1937 THRU SEPTEMBER 1949-BY CALENDAR YEAR 
(INCLUDES NURSES COM ENCING SEPT. 1947) - BY TYPE OF RETIREMENT - USNR AND USN 
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TABLE XIV 

TRANSFERS TO FLEET RESERVE 



PERCENT 

AFTER AFTER OF 





16 YEARS 


20 YEARS 


TOTAL 


STRENGTH 


1917 


52 


362 


414 


.5 


1918 


79 


390 


469 


.3 


1919 


143 


noi 


364 


.2 


1920 


343 


234 


577 


.4 


1921 


274 


309 


583 


.5 


1922 


242 


464 


706 


.7 


1923 


2,162 


799 


2,961 


3.5 


1924 


292 


173 


465 


• 5 


1925 


395 


288 


683 


.8 


1926 


638 


499 


1,137 


1.4 


1927 


805 


322 


1,127 


1.4 


1928 


639 


288 


927 


1.1 


1929 


648 


278 


926 


1.1 


1930 


833 


338 


1,171 


1.4 


1931 


641 


368 


1,009 


1.2 


1932 


419 


418 


837 


1.0 


1933 


619 


418 


1,037 


1.3 


1934 


1,251 


532 


1,783 


2.3 


1936 


1,204 


650 


1,854 


2.3 


1936 


1,688 


469 


2,157 


2.5 


1937 


1,185 


768 


1,953 


2.0 


1938 


946 


1,221 


2,167 


2.1 


1939 


695 


1,429 


2,124 


2.0 


1940 


311 


848 


1,159 


.9 


1941 


NA * 


NA 


536 


.3 


1942 


NA 


NA 


450 


.2 


1943 


NA 


NA 


372 


.1 


1944 


NA 


NA 


748 


.2 


1945 


NA 


NA 


1,396 


.4 


1946 


NA 


NA 


2,079 


.5 


1947 


NA 


NA 


4,499 


1.0 


1948 


NA 


NA 


3,807 


1.0 


1949 


NA 


NA 


2,786 


.8 


Source 
* Not 


: Navy Deportment, 
Washington, D.C. 
applicable. 


Bureau of 


Naval Personnel, 





ENLISTED RETIRE’) FROM FLEET RESERVE AND REGULAR NAVY 

BY REASON 
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TABLE XVI 

TOTAL MILITARY MONTHLY COMPENSATION BY EXPECTED 

ENTRY YEAR. * 



RATE/RANK 

PAY GRADE 


EXPECTED PAY 
ENTRY 
YEAR 


ALLOW- 

ANCES 


TOTAL 

PAY 


PLUS MAX- 

LON- I MUM 

GEV- PAY 

ITY 


E-l 


0 


$ 80.00 


$ 76.50 $166.50 


$ 15.00 


£171.50 


E-2 


JL 

k 


82.00 


76.50 


158.50 


38.00 


196.50 


E-3 


l 


95.00 


76.50 


171.50 


52.00 


223.60 


0-4 


3 


124.00 


76.50 


200.50 


67.00 


267.50 


E-5 


7 


161.00 


99.00 


260.00 


66.00 


326.00 


E-6 


11 


198.00 


99.00 


297.00 


51.00 


348.00 


E-7 


15 


242.00 


99.00 


341.00 


62.00 


393.00 


Vf-1 


10 


232.00 


117.00 


349.00 


66.00 


415.00 


W-2 


14 


283.00 


124.50 


407.50 


66.00 


473.50 


W-3 


20 


349.00 


132.00 


481.00 


43.00 


524.00 


W-4 


26 


451.00 


147.00 


598.00 


14.00 


612.00 


0-1 


0 


213.00 


117.00 


330.00 


100.00 


430.00 


0-2 


3 


263.00 


124.50 


387.50 


06.00 


473.50 


0-3 


7 


342.00 


132.00 


474.00 


99.00 


573.00 


0-4 


13 


427.00 


147.00 


574.00 


86.00 


660.00 


0-5 


19 


527.00 


162.00 


689.00 


57.00 


746.00 


0-6 


25 


641.00 


162.00 


803.00 


47.00 


850.00 


0-7 


30 


826.00 


192.00 


1018.00 





1018.00 


0-8 


30 


954.00 


192.00 


1146.00 




1146.00 



* Excludes clothing allowances to enlisted grades and 
special allowances to Flag Officers. 

Source: Advisory Commission on Service Pay. 
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TABLE XVII 

MONTHLY PAY SCALES FOR POSITIONS OF 
COMPARABLE RESPONSIBILITY HELD BY 
CIVILIAN & MILITARY PERSONNEL. 



MILITARY MILITARY RANGE CIVILIAN RANGE 

PAY OF OF 

GRADE COMPENSATION COITEFSATiX.I 



E-l 


$156.50 to 


$171.50 


No comparable 


position. 


E-2 


158.50 


196.50 


$126.00 to 


#250.00 


E-3 


171.50 


223.50 


135.00 


260.00 


E-4 


200.50 


267.50 


225.00 


300.00 


E-5 


260.00 


326.00 


240.00 


325.00 


E-6 


297.00 


348.00 


245.00 


345.00 


E-7 


341.00 


393.00 


360.00 


o85 . 00 


W-l 


34S.00 


415.00 


No comparable 


position. 


V-2 


407.50 


473.60 


No comparable 


position. 


W-3 


481.00 


524.00 


No comparable 


position. 


W-4 


598.00 


612.00 


No comparable 


position . 


0-1 


330.00 


430.00 


No comparable 


position. 


0-2 


387.50 


473.50 


*250.00 to 


$700.00 


0-3 


474.00 


673.00 


375.00 


700.00 


0-4 


574.00 


660.00 


400.00 


1000.00 


0-5 


689.00 


746.00 


375.00 


1700.00 


0-6 


803.00 


850.00 


600.00 


1900.00 


0-7 


1018.00 


1018.00 


1250.00 


2300.00 


0-8 


1146.00 


1146.00 


2000.00 


3300.00 



Source: Advisory Commission on Service Pay. 



TABLE XVIII 



NAVAL OFFICER ATTITUDES 1 

ON RETIREMENT PLANS 



RETIREMENT INTENTION 


PERCENTAGE 

OF 

TECHNICAL 

OFFICERS 


PERCENTAGE 

OF 

GENERAL LINE 
OFFICERS 


Plan to retire on 20 year option 


24.00 


22.00 


P lan to retire on 30 year option 


23.00 


27.00 


Plan to retire at retirement ago 


13.00 


16.00 


Leaving before retirement 


7.00 


4.00 


Not decided yet 


23.00 


26.00 


Other-did not answer 


5.00 

100.00 


100.00 



1. Survey conducted in 1948 on all Naval ships and 

stations and covered all ranks and corps. A statistically 
reliable sample of 4442 cases was obtained. 

Source: Officer Attitudes, Navy Department, Bureau of 

Naval Personnel July, 1949. 
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TABLE XXX 

COMPARABLE PROVISIONS OF 
CIVIL SERVICE RETIREMENT 
FISCAL YEAR 1950 



Yeer Plan Established 

Number of Employees 
in Executive Branch 

Number Covered by 
Retirement Aot.* 

Number of Annuitants 

Survivor Annuitants 

Participation Requirements 

Mandatory Retirement 

Early Retirement 

Vesting 

Contributions by Employees. 
Disability 

Benefit Formula 



1920 

2,050,61? 



1,775,000 

143,379 

11,05? 

Five Years Service 
Age 70 

Age 60 and 30 years service 
Age 62 and 15 years service 
Age 55 end 30 years service 

(a) After 25 years service 
reduced annuity. 

(b) After 5 years service 
reduced annuity payable 
age 62. 

6% of basic pay. 

After 5 years sorvice retired 
in accordance with formula. 

lh% of average annual basic 
pay for the highest 5 conseo- 
utive yearn tim<“s years of 
service. 



* Post Office Employees have own Retirement Act. 

Source: U.3. Civil Servioe Commission, Retirement Division, 

Washington, D. C. 






. 













tarle xx 



GOST or CIVIL SLR VICE 
RETIREMENT PLAN 
FISCAL 1S50 



Payroll for Employees 
In Executive Branch 


^5,063,500,000 


Funds for Retirement 


267,000,000 


Fercent of Payroll 


4.55# 


Source: Civil Service Commission, 

Washington, D.C. 


Retirement Division, 



TABLE XXI 



CIVIL SERVICE RETIREMENTS 
BY RETIREMENT PROVISION 
FISCAL YEAR 1947 



YEARS 

OF 

SERVICE 


TOTAL 


PROVISION 

OPTIONAL 

AND 

MANDATORY 


UNDER WHICH RETIRED 

SECTION 

DISABILITY 7 * 


5-9 


13.1# 


mm 


15. 0^ 


54.6# 


10 - 14 


8.7 


mm 


17.0 


23.8 


15 - 19 


13.1 


11.2# 


18.4 


10.3 


20 - 24 


13.0 


ii. e 


18.9 


6.3 


25 - 29 


14.7 


16.6 


17.4 


3.3 


20 - 34 


10.9 


30.8 


9.4 


1.2 


35 - 39 


10.7 


17.7 


3.2 


.4 


40 - 44 


5.0 


8.6 


.6 


.1 


45 - 49 


1.4 


2.5 


.1 




50 & Over 


,4 


.7 


— 


• 


TOTAL 


100.0 


100.0 


100.0 


100.0 



* Includes voluntary and involuntary reparations not 
eligible under the optional provisions. Not eligible 
for survivor benefits. 

Source: U.S. Civil 3ervice Commission, Retirement Division, 

Washington, D.C. 
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TABLE XXXI 

CIVIL SERVICE INVOLUNTARY REDUCTIONS 

FISCAL YEARS 1945 - 1949 



FISCAL YEAR 


REDUCTIONS 
IN FORCE 


REMOVALS 
FOR CAUSE 


1945 


66,591 


207,856 * 


194S 


603,593 


108,141 * 


194? 


388,205 


25,459 


1948 


98,616 


14,452 


1949 


63,748 


12,516 



* Not oorcparnble with later years, due to the Inclusion 
In all of 1945 and part of 1946 of "abandonment of 
position" os a re-novel for cause. 

Source: Civil Service Commission, Retirement Division, 

Washington, D.C. 



UfiA 

1 

2 

3 

4 

5 

6 

7 

6 

9 

10 

11 

12 

13 

14 

13 

16 

.17 

18 
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TABLE XXIII 

CIVIL SERVICE 

GENERAL PAY SCHEDULE 



ENTRANCE 

SALARY 


PERIODIC 

INCREASE 


MAXIMUM 

SALARY 


9 2,200. 


6 80. 


$ 2,680. 


2,460. 


80. 


2,930. 


2,660. 


80. 


3,130. 


2,875. 


80. 


3,355. 


3,100. 


125. 


3,850. 


3,450. 


125. 


4,200. 


3,826. 


125. 


4,575. 


4,200. 


125. 


4,950. 


4,600. 


125. 


5,350. 


5,000. 


125. 


5,750. 


6,400. 


200. 


6,400. 


6,400. 


200. 


7,400. 


7,600. 


200. 


8,600. 


8,800. 


200. 


5,300. 


10,000. 


250. 


11,000. 


11,200. 


200. 


12,000. 


12,200. 


200. 


13,000. 


14,000. 


— 


14,000. 



U.S. Civil Service Commiafiion, 
Washington, D.C. 



TABLE XXIV 



CIVIL SERVICE 

CRAFTS, PROTECTIVE AND CUSTODIAL PAY SCHEDULE 



CHADS 


ENTRANCE 

SALARY 


PERIODIC 

INCREASE 


MAXIMUM 

SALARY 


1 


$1,510. 


$ 60. 


$1,870. 


2 


2,120. 


70. 


2,540. 


5 


2,252. 


80. 


2,7.32. 


4 


2,400. 


80. 


2,930. 


5 


2,674. 


80. 


3,154. 


6 


2,900. 


80. 


3,380. 


7 


3,125. 


100. 


3,725. 


8 


3,400. 


125. 


4,150. 


9 


3,775. 


125. 


4,525. 


10 


4,150. 


125. 


4,900. 



Source: U. S. Civil Service Co .uni a a ion, 

Washington, D. C. 



TABLE XXV 
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TABLE XXVI 



CIVIL SERVICE SURVIVORSHIP 
REDUCED ANNUITY PLAN * 



AGE OF SURVIVOR ANNUITANT 
IN RELATION TO EMPLOYEE AGE 


PERCENTAGE of 
FULL RATE DUE 
EMPLOYEE 


Older, same age, or less than 5 years 


90.00 


younger. 




Five, but less than 10, years younger. 


85.00 


Ten, but less than 15, years younger. 


80.00 


Fifteen, but less than 20, years 


75.00 


younger. 




Twenty, but less than 25, years younger. 


70.00 


Twenty-five or more years younger. 


60.00 



* Survivor's rate of ennulty & of full rate due 



employee end begins at survivor age 50. 

Source: U.S. Civil Service Commission, Retirement 

Division, Washington, D.C. 
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1. Independent of reduced annuity survivor benefits pitta. 

Source: U.S. Civil Service Commission, Retirement Division, .'aehlngtori 
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TABLE XXX 

INDUSTRIAL PARTICIPATION 
ELIGIBILITY REQUIREMENTS 



REQUIREMENTS 


NUMBER OF 
PLANS 


PERCENT OF 
PLANS 


Hone 


37 


12.8 


Age Only 


7 


2.4 


Service Only 


101 


35.0 


Age and Service 


144 




TOTAL 


289 


100.0 



Source: Bankers Trust Company, New York. 
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TABLE XXXI 

INDUSTRIAL PARTICIPATION ELIGIBILITY 
AGE AND SERVICE REQUIRE! ENTS 



SERVICE 

REQUIREMENTS 


NUMBER 


OF PLAN 3 BY AGE REQUIREMENTS 




NO 

AGE 


AGE 25 
& UNDER 


AGE 

30 


AGE 

35 


None 


37 


2 


4 


1 


1 Year 


34 


9 


18 


8 


2 Years 


7 


2 


10 


4 


3 Years 


17 


7 


10 


5 


4 Years 


1 


- 


1 


•m 


5 Years 


42 


8 


37 


24 


Special 


— 


- 


JL 


- 


TOTAL 


138 


28 


81 


42 



Source: Bankers Trust Company, New York. 
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TABLE XXXII 
INDUSTRIAL 

NORMAL RETIREMENT AGE 



NORMAL 

RETIREMENT AGE 


NUMBER CF 
PLANO 


PERCENT OF 
PLANS 


66 


281 


57. 3 


60 


5 


1.7 


70 


2. 


- 


TOTAL 


289 


100.0 



Source: Bankers Trust Company, New York. 
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TABLE XXXIII 
INDUSTRIAL 

EARLY RETIREMENT PROVISIONS 



EARLY RETIREMENT HUMBER OF 

PROVISIONS PLANS 



PERCENT OF 
PLANS 



(1) 


Permitted only with 
company's consent 
(a) After employee attains 






an age 

(b) After he completes a 


90 




period of service 
(e) After ha attains an 


2 




age and comoletes a 
period of service 


47 




(d) Anytime 


m 


(2) 


Permitted at employee's 
eleotion 






(a) after he attains an age 

(b) after he completes a 


37 




period of service 
(c) after he attains an age 
end completes a period 


2 




of service 




(3) 


Permitted only on 
disability or hardship 





157 



84 

35 



54 . 3 ^ 



29.1 



12.1 



(4) No provision 



2 0.7 



(6) Information not comolete 

TOTAL' 



28S 100. o;. 



Source: Bankers Trust Company, New York. 
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TABLE XXXIV 

INDUSTRIAL 
VESTING- PROVISIONS 



VESTING PROVISIONS 



NUMBER OF PERCENT OF 

PLAN 3 PLANS 



No Vesting 




69 


23. 9^ 


Vesting on completion of a 
period of service 
15 years or less 
20 years or more 


41 

JLZ 


58 


20.0 


Vesting on attainment of an 
age 

Age 50 
55 
60 


l 

17 

21 


39 


13.5 


Vesting on completion of service 
usually 10 to 20 years and the 
attainment of an age 
Age 45 or less 
50 
55 
60 


21 

11 

53 

12 


102 


35.3 


Immediate vesting without an 
age or service requirement 




10 


3.5 


Vesting only on layoff 




7 


2.4 


Data not complete 




4 


1.4 


TOTAL 




289 


100 . 0)6 



Source: Bankers Trust Company, New York. 



. 

. 



. 



. 
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TABLE XXXV 
INDUSTRIAL 

EMPLOYEE contribut ion s 



METHOD 



NUMBER OP PERCENT OP 

PLANS PLANS 



No employee contributions 


137 


47.42 


Voluntary employee contributions 


7 


2.4 


Employee contributions only on 
earnings over $3,000 per year 


8 


2.8 


Employee contributions on earnings 
both under and over $3,000. 


137 


47.4 


TOTAL 


289 


ioo.o2 



Source: Bankers Trust Company, New York. 
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XXXVI 



INDUSTRIAL PENSION } ENEFITS INCLUDING 1 
PR I" ARY SOCIAL SECURITY BLUE? ITS * 



PENSION INCLUDING 
SOCIAL SECURITY 
AS PERCENTAGE OF 
AV .'.RAGE CO • PEN S-ATlOli 



PERCE ITAGE OF FLANS IN EACH D LFIT 

CATEGORY 

AVERAGE ANNUAL COMPENSATION 
$1,200 |3,000 #5,000 *15,000 



Under 


36* 


5 , 9 % 


5.6* 


12.9* 


35.2* 


35* 


to 


40 % 


— — — — 


7.0 


9.0 


6.2 


40* 


to 


45 % 


2.0 


37.5 


41.4 


23.8 


45 a 


to 


50 % 


15.6 


10.2 


18.8 


20.3 


50/4 


to 


55 % 


9.4 


32.8 


11.7 


3.9 


55a 


to 


60 % 


26.2 


2.7 


3.5 


9.0 


60/5 


to 


65 % 


31.6 


2.3 


1.6 


0.8 


65* 


and over 


11.3 


2,0 


— 1-.2 


0,8 








100.0* 


100.0* 


100.0* 


100.0* 



1. Baaed, on 30 years Future Service after eligibility for 
participation and expressed as a percentage of average 
annual compensation . 

* Primary Social Security Benefits alone provide the 
following pensions: 

Average Annual Compensation 

mQ£> x ? QOO ^*P00. .... "1 t asm 

32.5* 20.8* 12.5* 4.2* 

The difference between these figures and the flgurec 
shown in the table represents benefits provided by 
the respective plans. 

Jource: Bankers Trust Company, New York. 
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TAJLE XXXVII 



HUM3BR OF INjUSTitlAL EMPLOYEES 
IU 612 COMPANIES SURVEYED IN 1947 



NU PER OF EMPLOYEES TOTAL PERCENTAGE 

COMPANIES 



Under 100 

100— 249 

250— 499 

500— 999 

1.000— 4,999 

5.000— 9,999 

10.000— 14,999 

15.000— 19,992 

20.000— 24,999 

25.000— 49,999 
50,000 end over 
Information not 
obtained 

TOTALS 



09 


6.4# 


55 


9.0 


43 


7.0 


55 


9.0 


191 


31.2 


71 


11.6 


33 


5.4 


14 


2.3 


14 


2.3 


13 


2.1 


22 


3.6 


62 


10.1 


612 


100.0# 



Source: O’Neil, Hugh. Modern Pension Plans, 1947. 
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TABLE XXXVIII 

INDUSTRIAL VEST INS BENEFITS 



TYPE OF PROVISION 


COMPANIES 


PERCENTAGE 


Plans with deferred vesting 


424 


72.4# 


Plans with immediate vesting 


37 


6.3 


Plans with no vesting 


98 


16.7 


Information not obtained 


_2Z 


4.6 


TOTAL 


586 * 


100.0# 



* 26 combination plans have not been used in this table. 

Percentages therefore, have been computed on the basis 
of 586 plans rather than 612 as shown in Table XXXVII. 



3ource : O'Neill, Hugh. Modern Pension Plans, 1947. 



TABLE XXXIX 



INDUSTRIAL EARLY RETIREMENT 



PROVISION 



COMPANIES PERCENTAGE 



With company consent 388 
At employee's election 83 
At election of company or employee 14 
Information not obtained 15 

TOTAL 500* 



77. 6$ 
16.6 
2.8 
3.0 

100 . 0 $ 



* 112 plans not having any specific early retirement 

have not been used in this table. Percentages, there- 
fore have been computed on the basis of 500 plans 
rather than 612 as shown in Table XXXVII. 

Source: O'Neil, Hugh. Modern Pension Plans, 1947. 



TABLE XL 



INDUSTRIAL EARLY RETIREMENT 
PENSION BENEFITS PROVIDED 



BENEFIT 


COMPANIES 


PERCENT G-E 


Actuarial equivalent of normal 
pension, payment immediate. 


446 


89.2# 


Actuarial equivalent of normal 
pension, payment immediate or 
the pension accrued to early 
retirement date, payment deferred 
to normal retirement age. 


37 


7.4 


Othere 


6 


1.2 


Information not obtained 


-11 


100.0* 


TOTAL 


500 



Source: O'Neil, Hugh. Modern Pension Plans, 1947. 
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TABLE XLI 

NUMBER OF INDUSTRIAL PLANS 
WITH EARLY HITT IRE** ENT PROVISIONS 



TYPE OF PROVISION 


COMPANIES 


PERCENT A JS 


Plans having specific early 
retirement provisions. 


500 


81. 7J* 


Plans having early retirement 
for disability only. 


26 


4.2 


Plans allowing early retirement 
but no further information 
obtained. 


8 


1.3 


Plans having no early retirement 






TOTAL 


612 


100.0^ 



Source: O'Neil, Hugh. Modern Pension Plena, 1947. 



. 
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TABLE XLII 

INDUSTRIAL SERVICE REQUIREMENTS 
FOR PARTICIPATION ELIGIBILITY 



REQUIREMENTS 


COMPANIES 


PERCENTAGE 


1 month 


o 


0.3# 


3 months 


6 


0.8 


6 months 


26 


4.2 


1 year 


130 


29.4 


2 years 


67 


10.9 


3 years 


70 


11.4 


4 years 


10 


1.6 


6 years 


2 55 


25.3 


Others 


21 


3.4 


No service requirement 


67 


10.9 


Information not obtained 


2. 


1.5 


TOTAL 


612 


100.0# 



Source: O'Neil, Hugh. Modern Pension Plane, 1047. 
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TABLE XLlH 

YEAR PLAN ESTABLISHED, NUMBER OF PARTICIPANTS 
AND EARLY RETIREMENT PROVISIONS OF 
12 COMPANY SURVEY IN 1050. 



CO. .P ANY 


YEAR 

PLAN 

ESTAB- 

LISHED 


NUMBER OF 
EMPLOYEES 
PARTICI- 
PATING 


EARLY RETIREMENT 
AGE SERVICE 


American 
Telephone & 
Telegraph Co. 


1913 


25,000 


56 

56- 


25 

30 


E.I. Dupont de 
Nemours & Co. 


1904 


74 , 000 


60 


30 


Eastman Kodak 


1928 


44,000 


56 


20 


General Electric 


1912 


196,798 


60 


HONE 


General Foods 


1934 


16,038 


55 


NONE 


Greyhound Corp. 


1941 


24,506 


drivers 50 
others 55 


NONE 


International 

Business 

Machines 


1945 


18,856 


NONE 


NONE 


3. 3. Kresge 


1941 


35,610 


53 


NONE 


Commonwealth 
Edison Co. 


1912 


17,900 


NONE 


NONE 


Standard Oil 
of New Jei'sey 


1903 


41,000 


55 


NONE 


United Air Lines 


1941 


9,802 


flight 50 
others 65 


NONE 


U. S. Rubber Co. 


1917 


63,572 


55 


20 



5a 



TABLE XLIV 

RETIREMENT AND PARTICIPATION ELIGIBILITY 
12 COMPANY SURVEY IN 1950 



COMPANY 


ELIGIBILITY 

FOR 

RETIREMENT 
AGE SERVICE 


PARTICIPATION 

ELIGIBILITY 

REQUIREMENTS 


Amerioan 
Telephone & 
Tlegrnph Co. 


60 




20 


NONE 


E. I. Dupont de 
Neaoura & Co. 


65 




15 


NONE 


Eaetaan Kodak 


65 




20 


NONE 


General Electric 


: 65 




NONE 


1 year service 


General Foods 


65 




NONE 


1 year service 


Greyhound Corp. 


60 

65 


drivers 

others 


NONE 


2 years service 


International 

Business 

Machines 


65 




10 


NONE 


b. S. Krecge 


63 




NONE 


6 years oervioe 
and age 35 


Commonwealth 
Edison Co. 


65 




NONE 


NONE 


Standard Oil 
of New Jersey 


65 




NONE 


’ NONE 


United Air 
Lines 


60 flight 
65 others 


NONE 


1 year service 
and age 30 non- 
pilots; age 25 pi- 
lots. 


U. S. Rubber Co. 


65 




20 


NONE 



TABI/' XLV 



K.C 



DISABILITY, SURVIVORSHIP AND CONTRIBUTORY 
PROVISIONS OF 12 COMPANY SURVEY IK 1250 



COMPANY 


DISABILITY 


SURVIVOR 

ANNUITY 


EMPLOYEE 

CONTRIBUTIONS 


American 
Telephone & 
Telegraph Co. 


15 years 
service 


None 


Hone 


I. I. Dupont de 
Nemours & Co. 


15 years 
service 


None 


Hone 


Eastman Kodak 


15 years 
service 


Reduced 

Benefits 


None 


Cenernl 

Electric 


15 years 
service 


Reduced 

Benefits 


2% of first *3000. 
plu 8 b% of excess 
during any year. 


>eneral 

Foods 


None 


Reduced 

Benefits 


First *50. None 
Next 8200. 4$ 

Over $250. 


Creyhound 

Corp. 


15 yrs.age 45 
20 yrs.age 40 


Reduced 

Benefits 


2$ of annual 
earnings . 


International 

Business 

Machines 


10 years 
service 


Separate None 

Plan for 
Dependents 


3. S.Kre age 


None 


Reduoed 

Benefits 


From to 4^ of 

monthly earnings 


Commonwealth 
Edison Co. 


Adjusted 

Annuity 


Hone 


None 


Standard Oil 
of N.J. 


None 


Reduced 

Benefits 


to 2t/* 

of earnings 


United Air 
Lines, INC. 


None 


Reduced 

Benefits 


Pilots :4#t of v3000 
plus 9% of oxcess. 
Others :3^> of <t?3000. 
plus 6$ of excess. 


U. 3. Rubber Co. 


20 years 
service 


None 


None 



fo 

TABLE XLVI 

VESTING- PROVISIONS OF 
12 COMPANY SURVEY IN 1950 



COT ANY 


VESTING 


American Telephone 
& Telegraph Co. 


None 


C. I. Duoont de 
Nemours & Co. 


None 


Eastman Kodak 


Eligible for annuity UDon completion 
of 20 years service. 


General Foods 


10 years service. Annuity payable at 65 


General Electric 


Age 50 and 20 years service receive 
pension at age 60. 


reyhound Corp. 


5-10 years. 1/4 of company contributions 



10-15 years.1/2 of company contributions 
15-20 years. 3/4 of company contributions 
20 years. All of co npany contributions 



International 
Buslnese Machines 


plus own contributions to receive 
annuity at age 65. 

None 


S. s. Kreege Co. 


5 years service. Pension oge 65 


Commonwealth 
Edison Co. 


None 


Strn^rd Oil of 
New Jersey 


Retains all annuities purchased on 
his behalf. 


United Air Lines 


age 45 and 10 years. Annuity payable 
at 60 for pilots and 65 for others. 


U. S. Rubber Co. 


None 
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TABLE XL VII 

BENEFIT FORMULA PROVISIONS OF 
12 COMPANY SURVEY IN 1950 


CO TANY 


BENEFIT FORMULA 


American 
Telephone & 


1# of average annual pay of 10 years prior 
to retirement times years of service. 



'Telegraph Co . 

1. 1. Dupont de l/o of averarc ennurl pay of 10 years prior 

t-emours & Co . to retirement times years of service. 



Eastman 

Kodak 


1 % of total earnings plus 1 % of earnings 
in excess of $3000 in any year plus §# of 
excess of ^10,000 in any one year. 


-eneral 
• lectric 


40# annually of aggregate employee 
contributions. 


General 

Foods 


Averages 25# of contributions per year. 


. Greyhound 
Corporation 


1# of rnnual earnings times years of 
service . 


International 

business 

Machines 


Flat sum based on service only. 
From ii*60. to *225. monthly. 


5. S. Kresge 


Based on earnings times years of service. 


Commonwealth 
Edison Co. 


2# of annual earnings times years of 
service . 


Standard Oil 

of ». J. 


Monthly amount based on earnings times 
years of service. 


United Air 
Lines 


1# of annual esrnings under $3000. plus 
2# of excess times years of service. 


U. 3. Rubber 


1# of nverage annual earning3 times years 
of service. 



TABLE XLVIII 



PENSION UENIZEITS INCLUDING PHI .ARY 
SOCIAL SECURITY aiiiLTITS OP 12 PLAN 
SURVEY, MILITARY AND CIVIL SERVICE 



ORGANIZATION 


PERCENTAGE OF 

AVERAGE ANNUAL COMPENSATION 
11200. <>3000 . 5000 . SlS^OPCL 


A. T . & T. 


C2.5 


50.8 


42.6 


34.2 


Dupont 


CO# f 


30.0 


30.0 


30.0 


Kodak 


62.5 


50.8 


54.5 


56.0 


General Electric 


56.5 


44.8 


50.9 


57.0 


General Foods 


55.0 


59.2 


58.6 


64.2 


Greyhound 


62.5 


50.8 


42.5 


34.2 


IBM ( a ) 










Kree w e 


73.0 


62.2 


50.9 


60.9 


Commonwealth Edison 


60. 0 


60.0 


60. 0 


60.0 


Standard 011(N.J.) 


66.1 


61.1 


58.6 


55.0 


United Air Lines 


62.5 


50.8 


54.5 


58.2 


U.3. Rubber Co. 


46.2 


40.4 


36.2 


32.1 


Civil Service 


no.o 


56.0 


45.0 


45.0 


Military 










Offloere (b) 


60.6 


60.6 


60.6 


GO.S 


Enlisted (c) 


56.1 


56.1 


5S.1 


55. 1 


Ta) IBM plan is as 


follows 


• 

• 






25 years servioe 


^117.00 per month 




30 




144.00 per month 




35 




171.00 per month 




40 




198.00 per month 





45 225.00 per month 

(b) Officers benefits based at 2.02# per year based on 
total pay. 30 years used In determining percentage. 

(c) Enlisted personnel benefits beeed at 1.87# per year 

on total pay. 30 years used in determining percentage, 



